DECLARATION
l...hereby declare and state as follows:

1. 1 am 61 years old, of sound mind and body, astdunder the influence
of any drug or other substance that would affecrmeynory or ability to tell the
truth. | have personal knowledge of the facts tis&t forth in this Declaration.

2. | have been on Church of Scientology staff sirelruary 1969, when |
joined the New York Church, and where | was futidi staff until September
1970, when | joined the Sea Organization.

3. In late 1971, | went to the flagshpollo where | worked until late 1975
when the Flag Land Base (FLB) was established @a@later, Florida. | then
held a senior finance position at the FLB from 19&l 1980.

4. | first met David Miscavige briefly at the FLB the end of the 1970s or
early 1980s. He was a young messenger for L. Rdybahd who had been in
Scientology most of his life and seemed enthusiastd raring to go to make a
difference in the Sea Org. | have had the goodif@to work in Mr. Miscavige's
vicinity for much of the subsequent 30 years, dailil below, and to observe
how he handles himself and deals with others...lgsretl having Mr. Miscavige
in my vicinity because he was completely orientgedahd predictably forwarded,
the expansion of Scientology in his actions andifahis handling of others. In
my experience it was provably safer, more secudenaore productive to have
Mr. Miscavige in my vicinity. ... For example, for ewhalf a decade, while | was
an executive to over 500 staff working directlyaardio visual products of
concern to Mr. Miscavige...there were, as detailddwecountless actions fully
calculated to make these staff and myself successivhat we were working on.

5. In early 1982, | was promoted and worked foresavmonths as a senior
finance executive at International HeadquarterghAttime, Mr. Miscavige was
acting as a senior messenger to Mr. Hubbard. Hesa@&one who clearly
commanded respect from everyone at my echelontvitgcHe had graduated to
a far, far higher level of responsibility and corgmee than when | had first met
him at the FLB.

6. To have risen so high in the Church in suchaatgieriod of time said it
all. He plainly was a capable and responsible exexby anyone's measure. Even
though he was only in his early 20's, he was ayr@athe thick of the most
important activities of Scientology on a minute4inyaute basis...



9. | had the good fortune of working on t#gollo in Mr. Hubbard's
vicinity for four years and to have been the reapiof very fair treatment at his
hand. It was there | learned thahat Is Greatness was not just an article he wrote,
it was the way he lived his life.

13. I was personally directed by Mr. Miscavige...tba successful
execution of those programs. Every important plash @ery completed audio
visual product during this period was either pealyrdirected or reviewed by
Mr. Miscavige. During that period, | would estimatwwent with Mr. Miscavige on
over 500 inspections through the divisions, prouclines and construction sites
of Golden Era Productions.

14. | learned a lot about being an executive, aldnat it takes to
accomplish the LRH quality standard (that of a piciccapable of inducing
audience admiration and respect which swiftly foxgathe dissemination of
Dianetics and Scientology), and | learned Mr. Mgga would not deviate from
that standard no matter the invitation or provarati

15. If one were to count up the number of prodaats the time Mr.
Miscavige spent working to establish the organizgtthe people, the production
lines, the expertise necessary to uniformly megt gluality standard on all audio
visual products, it amounts to a staggering quaiititou just consider the most
noticeable, major products such as: 6 internatiemahts produced every year,
over 3,000 LRH lectures mixed, all religious traigifilms shot, post-produced
and released, all music and music albums scoredrded, and mixed, all lectures
manufactured on cassette. Underlying that are $ungs as the music scoring,
recording and mixing lines and equipment and persband the studio itself. Mr.
Miscavige guided and oversaw the planning, the tcoctson and implementation
of each part of this, so that high quality musialdde produced. Then he ensured
the personnel got proper training and apprentipesimnd that high quality of
music was produced while this upgrade was occurtistate this as one example
of one area of the entire organization, to give sasea of the depth of
involvement Mr. Miscavige had in production to famd the expansion of
Scientology.

16. As the top executive of the religion, it wasaslto me that Mr.
Miscavige was in a league of his own in terms ohpetence in all of these areas.
What he didn't know, he found out. What he needegkt, he got. He maintained
a quality that met the requisite standards throughand his actions were
unquestionably the reason why Scientology currastgxperiencing exponential



expansion. That expansion didn't just happen ogbtnand it did not happen by
accident. The groundwork for that expansion was bgi Mr. Miscavige starting
long ago, and he lent his expertise to every stéfs anplementation.

23. Mr. Miscavige spent literally hundreds of hobrgefing me and my
fellow managers and working with us on situatiorsol needed to be resolved
and possible handlings for them and provided uk détta we would not otherwise
have had regarding them. He worked very hard &git to make myself and
those around me successful.

24. In recent years, Mr. Miscavige's actions haken the Church to
unprecedented levels of expansion, public exposndepopularity.

26. | concluded 26 years ago that Mr. Miscavigended to forward Mr.
Hubbard's intentions in every way and no occurremd¢bee subsequent 26 years
has done anything but strengthen that conclusion.

27. My point is, even a blind man could easily gee this man, Mr. David
Miscavige, has consistently, for decades, shoutterare than his share of
responsibility to make this a better world for@flus. He has confronted and
resolved every balk and stop along that line. Aadhvas done so with the dignity
and fairness described by L. Ron HubbarbtMrat |s Greatness.

28. There is no comparison possible between Mrcigie and Marty
Rathbun as they are at opposite ends of any stadsponsibility or effectiveness.
Following are my experiences with Rathbun whichrlibs out.

29. | met Rathbun briefly in the early 1980's wipassing through an
external communications relay unit he was workimgd then did not meet him
again until the 1990's and did not have any sigaift post dealings with him until
1999.

30. Unlike other Base staff and execs, and veriker. Miscavige, who
Is outgoing and social, Rathbun was always distatite dealings he did have
with me...



36. The truth is Rathbun used ...false innuendo aptesentations about
Mr. Miscavige's intentions to take actions whicblated very basic Scientology
ethics and justice principles.

37. ...When | started resisting Rathbun's influenteny post, this upset
him. He couldn't take it out on me physically agals bigger than he was, but he
took the opportunity of my receiving an interviessrh another staff member, to
burst in and try to push me around while | wasngjttlown.

38. This outburst was completely contrary to Sakgy Codes of
behavior and action, but he acted as if it was &t ffor forcing him to become
SO angry...

43. Rathbun was an imposter using his own misreptatons of L. Ron
Hubbard and Mr. Miscavige to pass off his violasari Scientology religious
technology and his administrative misapplications.

56. These individuals—Rathbun, DeVocht and Scobeereall clearly
acting at variance with the moral codes of the groluwhich they were a part and
were unconcerned about the destructiveness ofdbgons. Mr. Miscavige, on the
other hand, has always worked for the benefit aapduesion of Scientology and
its members.

| declare under the penalties and pain of perjuay the foregoing is true
and correct.

Executed this 28day of July 2009.

s/




